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Vision  
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 
 

 

  

Mission Statement 
 

To assist our members with all matters relating to CMS’s core business through the provision of cost-

effective services and resources. 

Connect our members with ideas by providing networking opportunities, the latest news and events 

and establishing links with academics and industry specialists. 

Lead our membership through exposure to cutting edge ideas, innovations and practices. 

Monitor developments at government and other levels which may have impact on our members and 

to make submissions or representations as required. 

 

Vision 
 

To offer the most cost-effective, practical and down-to-earth advice and assistance on wide range of 

issues faced by boards, committees of community services organisations, managers and owners on a 

day-to-day basis. 

 



 

Australian Community Services Employers Association – Annual Report 2014 3| P a g e  
T/A: Community Management Solutions 

President’s Report 
 

 

 

This will be my last report as President of ACSEA (CMS); I will be stepping down as President at the 2015 

election and continue to serve in the capacity of a Board Member of ACSEA (CMS). 

The Board has continued to manage the governance of ACSEA (CMS) and are firmly focused on the future 

with development of a new strategic plan, and concentrating on opportunities and any issues facing ACSEA 

(CMS) in the future.  The new Strategic Plan is strong and modern and will be vital to ACSEA (CMS) in 

increasing our profile and services to existing and new members.   

For our members, 2014 has been a challenging year, some Governments have put in tighter budget controls 

which has either reduced or cut funding completely for some of our members.  There have been other 

requirements for not-for-profits in reporting directly to the Australian Charities and Not-for-Profits 

Commission (ACNC).  ACSEA CMS has been, and will continue, to provide regular updates to our members 

in relation to changes from the ACNC as they unfold.  

2015 will also be an exciting year for ACSEA (CMS) as we will celebrate our 40th Anniversary.  I know Charles 

and the team have planned a variety of events to celebrate our anniversary with our members. 

I would like to extend my thanks to my fellow Board members for their ongoing commitment to ACSEA 

(CMS). 

It would not be an annual report without thanking Charles and our talented staff whose dedication has 

seen ACSEA (CMS) through the upheaval of change. 

A special thank you and congratulations from the Board to Catherine Norris and Charles Hardy who have 

reached a milestone of 10 years of service with ACSEA (CMS). 

 

Kim Teague 

President 
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Treasurers Report 
 

The 2014 year has been a challenging year financially, resulting in a profit of $373.   

Like our members do, we continue to monitor expenses closely, and as a result of careful financial 

management in 2014, total expenses declined by 6.3%. In the past couple of years ACSEA (CMS) has made a 

number of key changes.  One of which was the sale of owned property at Bowen Hills, resulting in a move 

to leased premises at Breakfast Creek.  The cost of leasing property has impacted our profit. This was as we 

expected, when we made the decision to sell, and move to larger premises to accommodate expected 

growth. 

We have recorded a decline in total revenue of almost 21% in 2014. The proceeds from the sale of our 

Bowen Hills property in 2013 were invested mostly in cash and to a lesser extent, into listed shares.  This 

has led to a growth in our investment income.  However, our two key income drivers, membership fees and 

services rendered, have both declined in 2014.   

The launch of ACSEA’s new trading name, Community Management Solutions (“CMS”) has created some 

challenges, and we need to ensure our members are aware of our new name, and that we still provide the 

same, great services that we always have.  ACSEA’s management and staff are striving to stay in contact 

with long-time members, new members and previous members through various forms of communication 

and media. 

ACSEA’s Statement of Financial Position still remains strong, with a current ratio of 2.26:1. That is, for every 

$1 of current liability, ACSEA (CMS) has $2.26 of current assets to service the liabilities.  ACSEA (CMS) also 

currently has no external debt, and we are also looking to decrease our long term leave provisions, with 

expected leave being taken by long serving, loyal staff in the 2015 year. 

So, whilst the 2014 profit was small, the effort to get the result was significant.  I would like to thank our 

members for their continued support, and the staff and management for their efficient and dedicated 

operation of the organisation.   

 

 

Jennifer O’Brien 
Treasurer 
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Executive Officer Report 
 

We provided a wide range of services to assist our members during 2014 in what has been a challenging 

year for both our members and staff. 

During 2014 we continued to provide a range of services to our members from employment matters, Work 

Health and Safety Audits and financial services.  We continue to develop and refine our services to meet 

the increasingly diverse needs of our members. 

There were changes in the Fair Work Act with the introduction of the Anti-Bullying Legislation from the 1st 

January 2014 and the start of the four yearly reviews of the Modern Awards.  This is currently ongoing and 

we continue to keep a watching brief on any developments as they occur.    

ACSEA (CMS) has been active with the Queensland Industrial Relations Commission (QIRC) regarding the 

State Award modernisation process (the P&C Award), and members will be consulted and be given the 

opportunity to contribute to any changes, before they are presented to the QIRC.   

The Federal Government also commissioned two important Productivity Commission reviews – one is the 

“Workplace Relations Framework” and the other review is on “Childcare and Early Learning Framework”.  

The results of these reviews are not expected until sometime in 2015.  

ACSEA (CMS) have had a busy year in introducing new online, easy to use ‘Guides and Toolkits’ to further 

assist our members in running their individual business. 

We also held a number of seminars throughout the year.  These seminars were well attended and we will 

continue to offer a seminar program with a diverse range of interesting relevant topics in 2015. 

In 2015 it will be ACSEA (CMS) 40th Anniversary.   To celebrate this anniversary with our members we will 

be conducting more seminars throughout 2015.  

Finally, 2015 will be another challenging year both our members and staff.  2015 will also see a Board 

election scheduled in early 2015.  Members will be advised as to the outcome of that process once when 

elections have finished.  I would like to thank the Board for their continued support and dedication to 

ACSEA (CMS) and for developing a new strategic plan. My thanks also go to the Staff who have worked 

tirelessly to assist our members and continue to so. 

 

Charles Hardy 
Executive Officer  
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Board of Management 2014 
 

Kim Teague – President  
 

Kim Teague has been at the helm of ACSEA (CMS) for 6 years.  He became a Board Member when involved in his 

daughter’s kindergarten (more than 20 years ago) and has remained involved with ACSEA (CMS) at the Board level for 

many years since then and is a Life Member of ACSEA (CMS). Kim has a Bachelor of Law from QUT and has been 

practising law for 30 years. 

Deborah Ponting – Vice President  
 

Deborah Ponting has been a Board member since 1991 and is currently the Vice-President and is a past President of the 

Association. Deborah is Vice-President of Beenleigh Family Day Care Scheme, a Life-Member of Bethlehem C&K, 

Woongoolba and a Life-Member of ACSEA (CMS).  Deborah has been a Board member of Bethania Lutheran Primary 

School and Lutheran Ormeau Rivers District School.  Deborah is currently employed as a sessional lecturer and 

researcher at Queensland University of Technology. She is a qualified teacher and librarian. Deborah graduated from 

the University of Queensland with a Bachelor of Arts, Bachelor of Educational Studies, and Graduate Diploma of 

Education and graduated from the Queensland University of Technology with a Masters of Information Management. 

Allan Fazldeen – Secretary 
 

Allan has been our Secretary since 1973, when he played a major role in establishing the organisation.  Having been 

heavily involved for so long, he has a deep understanding of the needs of members of ACSEA (CMS) members. He holds 

qualifications and experience in Accountancy, Management, Company Secretary, Financial Planning, Superannuation 

advice and Trusteeship. He is a Fellow of the Australian Society of CPAs, a Fellow of the Australian Institute of 

Management and a life member of Early Childhood Australia. Allan was employed as the Executive Officer of the C&K 

Association for over 30 years until his retirement in 2000, and has experience on kindergarten and P&C committees.  

Allan is passionate about ACSEA (CMS) because he believes that Community Services have, and will continue to have, 

an important role to play in the life of many Australians. 

.Jenny O’Brien – Treasurer 
 

Jenny O’Brien has been a Board member since 2007 and was appointed Treasurer in 2008. Jenny has previously been a 

Board and Committee member of Lifeline Brisbane.  Jenny is currently employed as a Senior Manager in the accounting 

and advisory firm, KPMG. She has been with KPMG for more than 21 years.  Jenny brings a wealth of accounting 

experience to the Board, but also has experience serving on a C&K Kindy Committee for three years and a School Age 

Child Care Service Committee for the last 12 months. Jenny graduated with a Bachelor of Commerce from James Cook 

University in Townsville and is a Chartered Accountant. 

Barry Bicknell – Board Member 
 

Barry has been a voluntary board member since 1987 originating as a voluntary representative of the Early Childhood 

learning sector.  Barry is an Investment advisor and  Authorised Fund Manager with WilsonHTM Investment Group and 

brings a valuable input to the  running of ACSEA (CMS) as a not for profit  organisation with its limited income ability 

but  managing to create a highly valued resource for its membership. Other board positions held are The Industry Super 

Preservation Fund and the WilsonHTM Foundation and a member of the Qld Independent Education and Care 

investment committee. Past positions include being a director of Lifeline Brisbane. Barry has a Diploma of Financial 

Services (Financial Markets) and is a Master of the Stockbrokers Association of Australia. A Member of the Association 

of Superannuation Funds of Australia and the Australian Institute of Superannuation Trustees.  

Laurie Moloney – Board Manager 
  

Laurie Moloney has been a Board Member of ACSEA (CMS) since 2008.  He is a Partner and Director of Livingstones, 

which is the largest independently, owned IR/HR Consultancy Firm in Australia.  Laurie has provided Industrial Relations 

and Human Resource Support Services to ACSEA (CMS) and the Children’s Services Industry for over 30 years, and brings 

with him a wealth of knowledge and experience in dealing with Workplace Relations and Employment Law issues, 

particularly in the not-for-profit sector. Laurie is a member of the Australian Institute of Company Directors and the 

Industrial Relations Society of Queensland. 
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CMS Organisation Chart 
 

 

Board
Charles Hardy

Executive Officer

Michele Lark

Accounting Services / Audit 
Manager

Jennifer Chandler

Accountant / Auditor

Anne Pivetta

Bookkeeper / Payroll Officer

Stacey Scott

Bookkeeper / Payroll Officer

Catherine Norris

Office Manager / 
Employment Relations 

Officer

Susan Cislowski

Employment Relations 
Officer

Renee Cahill

Employment Relations 
Officer

Rebecca White

PA to Executive Officer

Nadine Jenkins

Marketing Manager

Neale Brosnan

Chief Financial Officer
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Services – Human Resources | Industrial Relations | Work 
Health & Safety | Training 

 

The Human Resources and Industrial Relations team have provided substantial assistance and advice to our 

members and we have also represented members on human resources management and industrial 

relations issues. We also continue to deliver in-house training and various site visits throughout 2014. 

The team has handled over 6500 enquiries during 2014. 

ACSEA (CMS) HR/IR Team have represented and assisted members in significant matters during 2014 as 

outlined below. 

 

  

CMS

Anti-
Discrimination

Governance

Redundancy 
and 

Restructure

General 
Protections

WorkCover / 
Fitness for 

Work

HR / IR 
Audits

WHS AuditsWorkplace 
Investigations

Unfair 
Dismissal

Underpayment 
of Wages

Terminations

Performance 
Management

Enterprise 
Agreements
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Services Financial – Audits | Bookkeeping | Payroll 
 

The Financial Services team have provided substantial assistance and performed some comprehensive work 

for our members.  

ACSEA (CMS) Financial Services team provide the following services to our members in 2014.   

CMS

Payroll

Payroll & 
Bookkeeping

Bookkeeping 
Only

Other 
Financial 
Services 
including 

BAS Agent

Financial 
Checks and 

Reviews

Financial 
Audits
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CMS Staff – Service 
` 

Ten Years and Above Service 

Staff Member Position Years at ACSEA (CMS) 

Susan Cislowski Employment Relations Advisor 13 

Catherine Norris 
Office Manager / Employment  
Relations Advisor 

10 

Charles Hardy Executive Officer 10 

 

Up to Nine Years’ Service 

Staff Member Position Years at ACSEA (CMS) 

Rebecca White PA to Executive Officer 9 

Neale Brosnan Chief Financial Officer 4 

Jennifer Chandler Accountant / Auditor 4 

Michele Lark Accounting Services and Audit Manager 3 

Anne Pivetta Bookkeeper/Payroll 3 

Stacey Scott Bookkeeper/Payroll 2 

Nadine Jenkins Marketing Manager 1 

Renee Cahill Employment Relations Advisor Less 1 year 

 

We have long serving staff at ACSEA (CMS) and all our staff our dedicated to offering above and beyond 

service to all our members. 
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         BOARD OF MANAGEMENT 

for the year ended 31 December 2014 

         

         

         

         

President  Kim Teague      

         

Vice President Deborah Ponting      

         

Secretary  Allan Fazldeen      

         

Treasurer  Jennifer O'Brien      

         

Board Members Barry Bicknell      
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STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME 

FOR THE YEAR ENDED 31 DECEMBER 2014 

      

  Note 2014  2013 

   $   $  

REVENUE      

Member fees            550,979           575,752  

Services rendered income            628,580           694,183  

Manuals and awards sales income               25,695             37,957  

Interest and investment income  2             37,373             25,313  

Profit on disposal of property, plant & equipment                       -             256,527  

Rental income               16,580                      -    

Other revenue                 3,342               7,764  

TOTAL REVENUE         1,262,548       1,597,495  

      

EXPENDITURE      

Auditors remuneration  5             10,300             10,222  

Brokerage & stamp duty                 4,025               2,499  

Depreciation expense               37,696             47,720  

Employee benefit expenses            849,487           938,242  

Finance costs  3                   969               3,032  

Insurance expense               14,003             13,650  

Legal and consulting fees               44,751             81,977  

Membership, subscriptions & seminars               15,929               9,071  

Operating lease expenses  3             30,531             15,843  

Occupancy costs               98,107             54,011  

Other expenses               19,723             36,566  

Postage, printing, stationery & office supplies              75,248           107,503  

Unrealised loss on financial assets held for trading              29,791               3,076  

Project & recoverable costs               36,610             28,813  

TOTAL EXPENDITURE         1,267,170       1,352,225  

      

OTHER INCOME      

Insurance claim                 1,725                      -    
Net gain on disposal of investments                 3,269             26,846  

TOTAL OTHER INCOME                 4,994             26,846  

      

SURPLUS BEFORE INCOME TAX                     373           272,116  

Income tax expense                        -                        -    

SURPLUS AFTER INCOME TAX                     373           272,116  

       

OTHER COMPREHENSIVE INCOME                        -                        -    

TOTAL COMPREHENSIVE INCOME FOR THE FINANCIAL 
YEAR                    373           272,116  

      

The accompanying notes form part of these financials statements 
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STATEMENT OF FINANCIAL POSITION 

AS AT 31 DECEMBER 2014 

       

   Note 2014  2013 

    $  $ 

       

ASSETS       

CURRENT ASSETS       

Cash and cash equivalents   6    1,048,595      1,357,873  

Trade and other receivables   7       184,760            89,678  

Financial assets   8       361,924         222,991  

Other current assets   9          12,614            18,225  

TOTAL CURRENT ASSETS       1,607,893      1,688,767  

       

NON CURRENT ASSETS       

Property, plant and equipment   10          47,667            79,110  

TOTAL NON CURRENT ASSETS             47,667            79,110  

       

TOTAL ASSETS       1,655,560      1,767,877  

       

LIABILITIES       

CURRENT LIABILITIES       

Trade and other payables   11       294,202         365,351  

Provisions   12          72,125            82,115  

Other current liabilities   13       345,111         386,741  

TOTAL CURRENT LIABILITIES          711,438         834,207  

       

NON CURRENT LIABILITIES       

Provisions   12          13,880              3,801  

TOTAL NON CURRENT LIABILITIES             13,880              3,801  

         

TOTAL LIABILITIES          725,318         838,007  

       

NET ASSETS          930,243         929,869  

       

EQUITY       

Accumulated funds          930,242         929,869  

TOTAL EQUITY          930,242         929,869  

       

       

       

       

       

       

       

The accompanying notes form part of these financials statements 
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STATEMENT OF CHANGES IN EQUITY 

FOR THE YEAR ENDED 31 DECEMBER 2014 

      

      

  Note 
Accumulated 

Funds  
Total 

   $  $ 

      

Balance at 1 January 2013                657,753           657,753  

      

Total comprehensive income      

Surplus attributable to members                272,116           272,116  

Total other comprehensive income for the year                           -                        -    

Total comprehensive income for the year                272,116           272,116  

      

Closing balance at 31 December 2013                929,869           929,869  

      

Total comprehensive income      

Surplus attributable to members                         373                   373  

Total other comprehensive income for the year                           -                        -    

Total comprehensive income for the year                         373                   373  

      

Closing balance at 31 December 2014                930,242           930,242  

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

      

The accompanying notes form part of these financials statements 
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STATEMENT OF CASH FLOWS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

      

  Note 2014  2013 

   $  $ 

      

CASH FLOWS FROM OPERATING ACTIVITIES      

      

Receipts from members and clients      1,186,832         1,551,977  

Dividends received            12,820                 4,673  

Interest received            24,554               20,640  

Payments to suppliers and employees   (1,288,885)  (1,201,604) 

Finance costs paid   (969)  (3,032) 

GST paid   (71,921)  (153,613) 

Net cash (used in)/provided by operating activities 20 (137,569)           219,041  

      

CASH FLOWS FROM INVESTING ACTIVITIES      

Payments for purchase of plant & equipment  (6,253)  (46,003) 

Proceeds from sale of plant & equipment                      -              562,199  

Payments for investments   (309,252)  (163,780) 

Proceeds from sale of investments          143,797            333,588  

Net cash (used in)/generated by investing activities  (171,708)           686,004  

      

CASH FLOWS FROM FINANCING ACTIVITIES      

Repayment of borrowings                      -     (5,143) 

Net cash provided by/(used in) financing activities                     -     (5,143) 

      

Net increase/(decrease) in cash & cash equivalents held  (309,278)           899,902  

Cash & cash equivalents at the beginning of the financial year    1,357,873            457,971  

Cash & cash equivalents at the end of the financial year 6    1,048,595         1,357,873  

      

      

      

      

      

      

      

      

      

      

      

      

The accompanying notes form part of these financials statements 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

         

NOTE 1: STATEMENT OF SIGNFICANT ACCOUNTING POLICIES    

         

 This financial report is a general purpose financial report that has been prepared in accordance 
with Australian Accounting Standards, and other authoritative pronouncements of the Australian 
Accounting Standards Board and the requirements of the Industrial Relations Act 1999 and the Fair 
Work (Registered Organisations) Act 2009. The financial report covers Australian Community 
Services Employer’s Association Queensland Union of Employers (trading as Community 
Management Solutions) as an individual entity.  The Australian Community Services Employer’s 
Association Queensland Union of Employers is an association incorporated in Queensland, 
Australia under the Queensland Industrial Relations Act 1999.  The association is also registered 
under the Fair Work (Registered Organisations) Act 2009 Federally. 

 For the purposes of preparing the financial statements, the Australian Community Services 
Employer's Association Queensland Union of Employers is a not-for-profit entity. 

         

 The financial report was authorised for issue by Jennifer O’Brien on behalf of the board of 
management on 21st May 2015. 

         

 Basis of preparation      

 The following is a summary of the material accounting policies adopted by the Association in the 
preparation of the financial report.  The accounting policies have been consistently applied, unless 
otherwise stated. 

         

 Reporting basis and conventions     

 
The financial report, except for the cash flow information, has been prepared on an accruals basis 
and is based on historical costs modified, where applicable, by the revaluation of selected non-
current assets, financial assets and financial liabilities for which the fair value basis of accounting 
has been applied. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 1: STATEMENT OF SIGNFICANT ACCOUNTING POLICIES (CONTINUED)   

(a) Property, Plant and Equipment     

 Each class of property, plant and equipment is carried at cost, less any accumulated depreciation 
and impairment losses where applicable. 

         

 Furniture, equipment and computer equipment    

 Furniture, equipment and computer equipment are measured on the cost basis, less depreciation 
and impairment losses. 
The carrying amount of furniture, equipment and computer equipment is reviewed annually by the 
Association to ensure it is not in excess of the recoverable amount from these assets.  The 
recoverable amount is assessed on the basis of the expected net cash flows that will be received 
from the assets’ employment and subsequent disposal.  The expected net cash flows have not 
been discounted to present values in determining recoverable amounts. 
Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as 
appropriate, only when it is probable that future economic benefits associated with the item will 
flow to the group and the cost of the item can be measured reliably.  All other repairs and 
maintenance are charged to the statement of comprehensive income during the financial period in 
which they are incurred. 

         

 Depreciation       

 

The depreciable amount of all fixed assets is depreciated on a straight line basis over the asset's 
useful life to the association commencing from the time the asset is held ready for use. 

 The depreciation rates used for each class of depreciable assets are:  
         

 Class of assets   Depreciation rate   

 Furniture and equipment  10-25%    

 Computer equipment  25% - 33%    

         

 The assets' residual values and useful lives are reviewed and adjusted, if appropriate, at each 
balance date. 

 An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s 
carrying amount is greater than its estimated recoverable amount. 

 Gains and losses on disposals are determined by comparing proceeds with the carrying amount.  
These gains or losses are included in the statement of comprehensive income.  When revalued 
assets are sold, amounts included in the revaluation relating to that asset are transferred to 
retained earnings. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 1: STATEMENT OF SIGNFICANT ACCOUNTING POLICIES (CONTINUED)   

(b) Employee benefits      

 Short-term employee benefits     

 Provision is made for the Association’s obligation for short-term employee benefits. Short-term 
benefits are benefits (other than termination benefits) that are expected to be settled wholly 
before 12 months after the end of the annual reporting period in which the employees render the 
related service, including wages salaried. Short-term employee benefits are measured at the 
(undiscounted) amounts expected to be paid when the obligation is settled.  

 The Association's obligations for short-term employee benefits such as wages and salaries are 
recognised as a part of current trade and other payables in the statement of financial position. 

 
Other long-term employee benefits 

 Provision is made for employees' annual leave entitlements not expected to be settled wholly 
before 12 months after the end of the annual reporting period in which the employees render the 
related service. Other long-term employee benefits are measured at the present value of the 
expected future payments to be made to the employees. Expected future payments incorporate 
anticipated future wage and salary levels, durations of service and employee departures, and are 
discounted at rates determined by reference to end-of-reporting-period market yields on 
government bonds that have maturity dates approximating the terms of the obligations. Any 
remeasurements of other long-term employee benefit obligations due to changes in assumptions 
are recognised in profit or loss in the periods in which the changes occur.  

 The Association's obligations for long-term employee benefits are presented as non-current 
provisions in its statement of financial position, except where the association does not have an 
unconditional right to defer settlement for at least 12 months after the reporting date, in which 
case the obligations are presented as current provisions.  

 
Superannuation 

      

 Contributions are made by the Association to the employees nominated superannuation fund and 
are charged as expenses when incurred. 

         

(c) Cash and cash equivalents      

 Cash and cash equivalents include cash on hand, deposits held at call with banks, other short-term 
highly liquid investments with original maturities of three months or less, and bank overdrafts.  
Bank overdrafts are shown within borrowings in current liabilities in the statement of financial 
position.  
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 1: STATEMENT OF SIGNFICANT ACCOUNTING POLICIES (CONTINUED)   

(d) Revenue and other income      

 Revenue is measured at the fair value of the consideration received or receivable for the rendering 
of services in the ordinary course of the Association's activities. 

 Membership revenue      

 The Association recognises membership revenue on a straight line basis over the year consistent 
with the delivery of services rendered to members. Members who do not renew their membership 
are removed from the association’s member register. 

 Interest revenue       

 Interest revenue is recognised on a proportional basis taking into account the interest rates 
applicable to the financial asset. 

 Dividend revenue       

 Dividend revenue is recognised when the Association has established that it has a right to receive a 
dividend. 

 Service revenue       

 Revenue from the rendering of a service is recognised upon the delivery of the service to the 
customers. 

 Gains on disposal of financial assets     

 Gains from the disposal of financial assets is recognised as other income in the period in which the 
financial asset is disposed of. 

 Rental income       

 Rental income from operating leases is recognised on a straight-line basis over the lease term. 

         

 All revenue is stated net of the amount of goods and services tax (GST).  
         

(e) Trade and other receivables      

 Sales made on credit are included in “Trade Debtors” and are recorded at the balance due less any 
provision for impairment for amounts estimated to be un-collectable.  Trade debtor amounts are 
due within 30 days of invoice. 

 The organisation by its nature and location has a concentration of credit risk in that all of its trade 
debtors are due from customers in Queensland who operate in the education and child care 
industry. 

         

(f) Trade and other payables      

 Trade and other payables represent the liability outstanding at the end of the reporting period for 
goods and services received by the association during the reporting period, which remain unpaid. 
The balance is recognised as a current liability with the amounts normally paid within 30 days of 
recognition of the liability. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 1: STATEMENT OF SIGNFICANT ACCOUNTING POLICIES (CONTINUED)   

(g) Impairment of assets      

 At each reporting date, the Association reviews the carrying values of its tangible assets to 
determine whether there is any indication that those assets have been impaired.  If such an 
indication exists, the recoverable amount of the asset, being the higher of the asset’s fair value 
less costs to sell and value in use, is compared to the asset’s carrying value.  Any excess of the 
asset’s carrying value over its recoverable amount is expensed to the statement of comprehensive 
income. 

 Where it is not possible to estimate the recoverable amount of an individual asset, the Association 
estimates the recoverable amount of the cash-generating unit to which the asset belongs. 

         

(h) Financial instruments      

 Recognition       

 Financial instruments are initially measured at cost on trade date, which includes transaction costs, 
when the related contractual rights or obligations exist.   

 Subsequent recognition      

 Subsequent to initial recognition these instruments are measured as set out below. 

         

 (i) Financial assets at fair value through profit and loss   

 A financial asset is classified in this category if acquired principally for the purpose of selling in the 
short term or if so designated by management and within the requirements of AASB 139: 
Recognition and Measurement of Financial Instruments.  Realised and unrealised gains and losses 
arising from changes in the fair value of these assets are included in the statement of 
comprehensive income in the period in which they arise. 

         

 (ii) Loan and receivables      

 
Loans and receivables are non-derivative financial assets with fixed or determinable payments that 
are not quoted in an active market and are stated at amortised cost using the effective interest 
rate method. 

 
Loans and receivables are included in current assets, except for those which are not expected to 
mature within 12 months after the end of the reporting period, which will be classified as non-
current assets. 

         

 (iii) Financial liabilities      

 Non-derivative financial liabilities are recognised at amortised cost, comprising original debt less 
principal payments and amortisation. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 1: STATEMENT OF SIGNFICANT ACCOUNTING POLICIES (CONTINUED)   

(h) Financial instruments (Continued)     

 Fair value of assets and liabilities     

 The Association measures some of its assets and liabilities at fair value on either a recurring or 
non-recurring basis, depending on the requirements of the applicable Accounting Standard. 

 Fair value is the price the Association would receive to sell an asset or would have to pay to 
transfer a liability in an orderly (i.e. unforced) transaction between independent, knowledgeable 
and willing market participants at the measurement date. 

 As fair value is a market-based measure, the closest equivalent observable market pricing 
information is used to determine fair value. Adjustments to market values may be made having 
regard to the characteristics of the specific asset or liability. The fair values of assets and liabilities 
that are not traded in an active market are determined using one or more valuation techniques. 
These valuation techniques maximise, to the extent possible, the use of observable market data. 

 To the extent possible, market information is extracted from the principal market for the asset or 
liability (i.e. the market with the greatest volume and level of activity for the asset or liability). In 
the absence of such a market, information is extracted from the most advantageous market 
available to the entity at the reporting date (i.e. the market that maximises the receipts from the 
sale of the asset or minimises the payment made to transfer the liability, after taking into account 
transaction costs and transport costs). 

 For non-financial assets, the fair value measurement also takes into account a market participant's 
ability to use the asset in its highest and best use or to sell it to another market participant that 
would use the asset in its highest and best use. 

 The fair value of liabilities may be valued, where there is no observable market price in relation to 
the transfer of an identical or similar financial instrument, by reference to observable market 
information where identical or similar instruments are held as assets. Where this information is 
not available, other valuation techniques are adopted and, where significant, are detailed in the 
respective note to the financial statements. 

 
Impairment 

      

 At the end of each reporting period, the Association assesses whether there is objective evidence 
that a financial instrument has been impaired.  In the case of available-for-sale financial 
instruments, a prolonged or significant decline in the value of the instrument is considered to 
determine whether an impairment has arisen.  Impairment losses are recognised in the statement 
of comprehensive income. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 1: STATEMENT OF SIGNFICANT ACCOUNTING POLICIES (CONTINUED)   

(h) Financial instruments (Continued)     

 Derecognition       

 Financial assets are derecognised where the contractual rights to receipt of cash flows expire or 
the asset is transferred to another party whereby the entity no longer has any significant 
continuing involvement in the risks and benefits associated with the asset. Financial liabilities are 
derecognised where the related obligations are either discharged, cancelled or expire. The 
difference between the carrying value of the financial liability extinguished or transferred to 
another party and the fair value of consideration paid, including the transfer of non-cash assets or 
liabilities assumed, is recognised in profit or loss. 

         

(i) Goods and services tax (GST)     

 Revenues, expenses and assets are recognised net of the amount of GST, except where the 
amount of GST incurred is not recoverable from the Australian Taxation Office.  In these 
circumstances the GST is recognised as part of the cost of acquisition of asset or as part of an item 
of the expense.  Receivables and payables in the statement of financial position are shown 
inclusive of GST. 

 Cash flows are presented in the statement of cash flows on a gross basis, except for the GST 
component of investing and financing activities, which are disclosed as operating cash flows. 

         

(j) Finance costs       

 All finance costs are recognised in the statement of comprehensive income in the period in which 
they are incurred. 

         

(k) Income tax       

 The Association is incorporated under the Industrial Relations Act 1999 and as such is exempt from 
Income Tax under section 50-15 of the Income Tax Assessment Act 1997. 

         

(l) Leases        

 Leases, where substantially all the risk and rewards incidental to ownership are retained by the 
lessors are classified as operating leases. Payments made under operating leases are recognised in 
profit or loss on a straight-line basis over the period of the lease.  

         

(m) Rounding        

 The figures in the financial statements have not been rounded.   

         

(n) Comparative figures      

 When required by Accounting Standards, comparative figures have been adjusted to conform to 
changes in presentation for the current financial year. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 1: STATEMENT OF SIGNFICANT ACCOUNTING POLICIES (CONTINUED)   

(o) Critical accounting estimates and judgements    

 The board evaluates estimates and judgments incorporated into the financial report based on 
historical knowledge and best available current information.  Estimates assume a reasonable 
expectation of future events and are based on current trends and economic data, obtained both 
externally and within the group. There were no key adjustments during the year which required 
accounting estimates or judgments. 

         

(p) New and Amended Accounting Policies Adopted by the Association 

 
Employee benefits 

     

 The Association adopted AASB 119: Employee Benefits (September 2011) and AASB 2011-10: 
Amendments to Australian Accounting Standards arising from AASB 119 (September 2011) from 
the mandatory application date of 1 January 2013. The association has applied these Standards 
retrospectively in accordance with AASB 108 and the transitional provisions in AASB 119 
(September 2011). 

 For the purpose of measurement, AASB 119 (September 2011) defines obligations for short-term 
employee benefits as obligations expected to be settled wholly before 12 months after the end of 
the annual reporting period in which the employees render the related services. In accordance 
with AASB 119 (September 2011), provisions for short-term employee benefits are measured at 
the (undiscounted) amounts expected to be paid to employees when the obligation is settled. 
Provisions that do not meet the criteria for classification as short-term employee benefits (i.e. 
other long-term employee benefits) are measured at the present value of the expected future 
payments to be made to employees.  

 As the association expected that all of its employees would use all their annual leave entitlements 
earned during a reporting period within 12 months after the end of the reporting period, adoption 
of AASB 119 (September 2011) did not have a material impact on the amounts recognised in 
respect of the association's employee provisions. Note also that adoption of AASB 119 (September 
2011) did not impact the classification of leave entitlements between current and non-current 
liabilities in the association's financial statements. 

 AASB 119 (September 2011) also introduced changes to the recognition and measurement 
requirements applicable to termination benefits and defined benefit plans. The association did not 
have any of these types of obligations in the current or previous reporting period, therefore these 
changes did not impact the association's financial statements. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 1: STATEMENT OF SIGNFICANT ACCOUNTING POLICIES (CONTINUED)   

(p) New and Amended Accounting Policies Adopted by the Association (Continued) 

 
Fair value measurement 

 The association has applied AASB 13: Fair Value Measurement, and the relevant consequential 
amendments arising from the related Amending Standards, prospectively from the mandatory 
application date of 1 January 2013 in accordance with AASB 108 and the specific transitional 
requirements in AASB 13. 

 No material adjustments to the carrying amounts of any of the association's assets or liabilities 
were required as a consequence of applying AASB 13. Nevertheless, AASB 13 requires enhanced 
disclosures for both assets and liabilities measured at fair value and other recurring fair value 
measurements disclosed in the association's financial statements. These enhanced disclosures are 
provided in Note 21. 

 The association doesn't need to apply the AASB 13 disclosure requirements to comparative 
information provided for periods before initial application of AASB 13 (that is, periods beginning 
before 1 January 2013). However, as some of the disclosures now required under AASB 13 were 
previously required under other Australian Accounting Standards, such as AASB 7: Financial 
Instruments: Disclosures, the association has included this previously provided information as 
comparatives in the current reporting period. 

         

(q) Change in accounting policy      

 Certain new accounting standards and interpretations have been published that are not 
mandatory for the 31 December year end. The Association’s assessment of the impact of these 
new standards is that they have no effect on the accounting policies of the association. 

         

      2014  2013 

      $  $ 

NOTE 2: Interest and investment income     

         

 Interest received    24,553   20,640  
 Dividends received   12,820   4,673  

      

          37,373   
           

25,313  

         

NOTE 3: Expenditure       

         

 Surplus before income tax includes the following specific 
expenses:    

 Finance costs       

 Interest and finance charges on financial liabilities not at 
fair value through profit and loss                 969   

              
3,032  

         

 Rental expense relating to operating leases    

 Minimum lease payments   30,531   15,843  
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

      2014  2013 

      $  $ 

NOTE 4: Key management personnel compensation    

         

 The totals of remuneration recorded in the financial 
statements for key management personnel (KMP) of the 
Association are as follows: 

   

         

 Short term employee benefits  155,694   151,965  
 Long term employee benefits  21,977   20,795  

      

        177,671   
         

172,760  

 Other KMP transactions      

 For details of other transactions with KMP, refer to Note 14: Related party transactions. 

         

NOTE 5: Auditors' remuneration      

         

 Remuneration of the auditor of the association for:    

 - auditing the financial report  10,300   9,522  
 - other services    

  -     700  

      10,300   10,222  

         

NOTE 6: Cash and cash equivalents      

         

 Cash at bank            893,197   1,145,863  
 Cash at bank - held in trust            155,024      211,310  
 Cash on hand                    374              700  

      

    1,048,595   
     

1,357,873  

         

 Reconciliation of Cash                                                          
Cash at the end of the financial year as shown in the 
statement of cash flows is reconciled to items in the 
statement of financial position as follows:    

     

 Cash and cash equivalents   1,048,595   1,357,873  

         

 Other comments:                                                                                                                                                             
The "cash at bank - held in trust" relates to funds received from payroll and/or bookkeeping clients 
which is held and used on their behalf for their payroll and/or bookkeeping activities. Refer to 
Note 11 for the corresponding liability. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

      2014  2013 

      $  $ 

         

NOTE 7: Trade and other receivables      

         

 Trade receivables            143,455         92,678  
 Less: Provision for doubtful debts                      -     (3,000) 

              143,455         89,678  
 Other debtors              41,305                    -    

              184,760         89,678  

 Credit risk       

 Refer to Note 21 for assessment of credit risk.    

         

NOTE 8: Financial assets       

         

 Financial assets held for trading:     

 - shares in listed corporations at market value         361,924      222,991  

              361,924      222,991  

         

  
   

         

NOTE 9: Other current assets      

         

 Prepayments                 6,559           6,594  
 Sundry receivables                6,055         11,631  

                12,614        18,225  
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

      2014  2013 

      $  $ 

         

NOTE 
10: 

Property, plant and equipment     

         

 Furniture and equipment      

 At cost          56,735        56,387  
 Accumulated depreciation   (41,430)  (27,905) 

                15,305         28,482  

 Computer equipment      

 At cost             123,171      123,644  
 Accumulated depreciation   (90,809)  (73,016) 

                32,362         50,628  

         

 Total cost         179,906      180,030  
 Total accumulated depreciation  (132,239)  (100,920) 

 Total property, plant and equipment            47,667         79,110  

         

 Movements in carrying amounts     

 Movement in the carrying amounts for each class of 
property, plant and equipment between the beginning and 
the end of the financial year: 

   

         

     Strata title 
office 

Furniture 
and 

equipment 

Computer 
equipment 

Total 

     $ $ $ $ 
         

 Opening balance at 1 January 2013             
300,321  

          
30,330       55,848  

         
386,499  

 Additions   
                   -          21,255       24,748        46,003  

 Disposals at written down value (291,277) (12,508) (1,887) (305,672) 
 Depreciation expense  (9,044) (10,595) (28,081) (47,720) 

 Closing balance at 31 December 2013                    -           28,482       50,628        79,110  
         

 Additions   -                  349  5,904        6,253  
 Depreciation expense  -    (13,526) (24,170) (37,696) 

 Carrying amount at 31 December 2014  15,305  32,362  47,667  
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

      2014  2013 

      $  $ 

NOTE 
11: 

Trade and other payables      

         

 Unsecured liabilities:      

 Trade payables                 6,693         23,399  
 Liability - Funds held in trust           155,024      211,310  
 Other payables            132,485      130,642  

              294,202     365,351  

         

NOTE 
12: 

Provisions       

         

 Current        

 Employee entitlements- long service leave           30,512         40,204  
 Employee entitlements- annual leave            41,613         41,911  

                72,125        82,115  

         

 Non-current       

 Employee entitlements- long service leave           13,880           3,801  

         

 Number of employees (full time equivalents)                8.66           10.42  
         

NOTE 
13: 

Other current liabilities   

   

         

 Membership fees received in advance          345,111      386,740  
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 
         

NOTE 
14: 

Related party transactions      

         

a. Related party transactions      

 Mr B. Bicknell is a Director of Wilson HTM (Stockbrokers) which was engaged in investing activities 
for the Association. The total of the brokerage fees for the year ended 31 December 2014 
amounted to $3,256 (2013: $2,499). All transactions were carried on normal commercial terms 
and conditions. 

         

 Mr K Teague is partner of Cooper Grace Ward Lawyers who act on behalf of the association.  Total 
fees invoiced during the financial year ended 31 December 2014 were $nil (2013:$ 3,982). 

         

 Mr L Maloney is associated with Livingstones Australia who act on behalf of the Association.  Total 
fees invoiced during the financial year ended 31 December 2014 were $2,397 (2013: $2,380). 

         

b. Board members       

 The following members held office during the financial year:   

 Mr K Teague       

 Mrs D Ponting       

 Mr A Fazldeen       

 Mrs J O'Brien       

 Mr B Bicknell       

 Mr L Moloney       

         

 No board member directly or indirectly received or is due to receive remuneration from the 
organisation or any related party in connection with the management of the Association. 

         

NOTE 
15: 

Membership    2014  2013 

         

 Number of members at 31 December  686   756  

         

         

      2014  2013 

      $  $ 

NOTE 
16: 

Capital and leasing commitments     

         

a. Operating lease commitments     

 Non-cancellable operating leases contracted for but not 
capitalised in the financial statements 

   

 Payable - minimum lease payments     

 - not later than 12 months             88,880         33,029  
 - between 12 months and 5 years        122,388         58,711  

              211,268         91,740  
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 
16: 

Capital and leasing commitments (Continued)    

 The operating leases are for office related equipment including a photocopier, telephone system, 
water dispenser and postal franking machine with lease terms ranging from 2 to 4 years. 

 The principal place of business is also under an operating lease. The lease term expires on the 1 
September 2015, however there is the option to renew for a further 1 year with no increase in 
rent. 

         

NOTE 
17: 

Contingent liabilities and contingent assets    

         

 There are no contingent assets or contingent liabilities at the date of this report. 

         

NOTE 
18: 

Events after the statement of financial position date    

         

 No events have occurred subsequent to balance date that require disclosure in this financial 
report. 

         

NOTE 
19: 

Segment reporting      

         

 The association operates predominantly in one business segment providing services to its 
members in areas including: 

 - industrial relations;      

 - human resources;      

 - workplace health and safety;     

 - bookkeeping and payroll services;     

 - audit services; and      

 - management and restructuring services.    

 These services are provided to the community based sector predominantly in Queensland. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

      2014  2013 

      $  $ 

NOTE 
20: 

Cash flow information      

         

 Reconciliation of net cash from operating activities to 
surplus after income tax 

   

         

 Surplus after income tax                 373     272,116  
         

 Non-cash flows in surplus:      

 Loss/(profit) on disposal of property, plant & equipment                     -     (256,527) 
 Depreciation              37,696         47,720  

 Gain on sale of investments   (3,269)  (26,846) 
 Unrealised loss on financial assets held for trading 

          29,791   
              

3,076  
         

 Changes in assets and liabilities     

 (Increase)/decrease in trade and other receivables (95,406)          7,194  
 (Increase)/decrease in other current assets (35,694)        31,262  
 Increase/(decrease) in trade and other payables (62,684)     145,841  
 GST clearing    (8,465)  (6,092) 

 Increase/(decrease) in provisions                     89           1,297  

 
Net cash (used in)/provided by operating activities (137,569)    219,041  

         

         

NOTE 
21: 

Financial risk management      

         

a. Financial risk management      

 The Association’s financial instruments consist of deposits with banks, accounts receivables and 
payable, external borrowings and investments in shares in companies listed on the Australian 
Stock Exchange. 

 The Association does not have any derivative instruments at 31 December 2014. 

         

 Significant accounting policies     

 Details of significant accounting policies and methods adopted, including the criteria for 
recognition, the basis for measurement and the basis on which income and expenses are 
recognised, in respect of each class of financial asset, financial liability and equity instrument are 
disclosed in Note 1 to the financial statements. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 
21: 

Financial risk management (Continued)    

         

 Financial risk exposures and management    

 The main risks the Association is exposed to through its financial assets and liabilities are interest 
rate risk, liquidity risk and credit risk.  The Association’s risk management program focuses on the 
unpredictability of the financial markets and seeks to minimise the potential adverse effects of the 
financial performance of the Association, by way of various measures detailed below.  There have 
been no changes in the Financial Risk Management Strategies from 2013. 

 The Board of the Association analyses interest rate exposure and evaluates treasury management 
strategies in the context of the most recent economic conditions and forecasts. 

 Risk management is carried out by the board and key management personnel. 

         

 (i) Market risk       

 Interest rate risk       

 The Association is exposed to interest rate risk through its variable rate borrowings and through its 
cash and cash equivalents. 

         

 Cash flow sensitivity analysis for variable rate instruments   

 The Board of the Association have considered the impact of the disclosure requirements of AASB 7 
“Financial Instruments Disclosures”, most specifically paragraphs 40 – 41 and does not consider 
that these disclosures are necessary given the impact of any variations in the interest rates and the 
required disclosure thereof is not considered material.  

         

 Price risk        

 The Association is not exposed to any material commodity price risk.  
         

 Foreign currency risk      

 The Association does not have any exposures to foreign currencies at the reporting date. 

         

 (ii) Credit risk       

 Credit risk refers to the risk that counterparty will default on its contractual obligations resulting in 
financial loss to the Association.  The Association does not have any significant credit risk exposure 
to any single counterparty or any group of counterparties having similar characteristics. 

 The carrying amount of financial assets recorded in the financial statements, net of any allowances 
for losses, represents the Association’s maximum exposure to credit risk without taking account of 
the value of any collateral obtained. 
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 
21: 

Financial risk management (Continued)    

 (ii) Credit risk (Continued)      

 The ageing of the Association's trade and other receivables at the reporting date was: 

         

     2014 2013 

     Gross Impaired Gross Impaired 

     $ $ $ $ 

         

 Not past due - current   103,521  - 67,094  - 

 Past due 0-30 days      19,609  -   8,328  - 

 Past due 31-60 days      12,875  - - - 

 Past due more than 60 days       7,450  - 17,256          3,000  

      143,455  - 92,678          3,000  

         

 Collateral held as security      

 No collateral is held as security for any of the trade and other receivable balances. 

         

         

 (iii) Liquidity risk       

         

 The Association manages liquidity risk by monitoring forecast and actual cash flows and matching 
the maturity profiles of financial assets and liabilities and ensuring that adequate funds are 
maintained. 

 Trade payables are short-term in nature.    

 The Association is not exposed to any significant liquidity risk.   
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NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 
21: 

Financial risk management (Continued)    

 (iii) Liquidity risk (Continued)     

 The table below analyses the Association’s trade and other payables and borrowings into relevant 
maturity groupings based on the remaining period at the reporting date to the contractual 
maturity date.  The amounts disclosed in the table are the contractual undiscounted cash-flows. 

         

 As at 31 December 2014      

     Carrying 
amount 

Contractual 
cashflows 

<1 year 1-5 years 

     $ $ $ $ 

 Trade and other payables   294,202          294,202   294,202  - 

      294,202          294,202   294,202  - 

         

 As at 31 December 2013      

     Carrying 
amount 

Contractual 
cashflows <1 year 1-5 years 

     $ $ $ $ 

 Trade and other payables   365,351          365,351  365,351  - 

      365,351          365,351  365,351  - 

         

 (iv) Interest rate risk      

 The Associations exposure to interest rate risk, which is the risk that a financial instrument’s value 
will fluctuate as a result of changes in market interest rates and the effective weighted average 
interest rates on those financial assets and financial liabilities, is as follows: 

         

As at 31 December 2014       

    Floating interest rate   

   Weighted 
av 

interest 
rate 

0-1 year 1-5 years >5 years Non 
interest 
bearing 

Total 

   % $ $ $ $ $ 

Financial assets        

Cash and cash equivalents 1.73%  1,048,221  - -             374   1,048,595  

Trade and other receivables  - - -     184,760      184,760  

Financial assets held for trading  - - -    361,924      361,924  

Total financial assets   1 ,048,221  - -    547,059  1,595,279  

Financial liabilities        

Trade and other payables                                                294,202  294,202  

Total financial liabilities         -                                                 -      294,202  294,202  

        

        

        

        

        



 

Australian Community Services Employers Association – Annual Report 2014 27| P a g e  
T/A: Community Management Solutions 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2014 

         

NOTE 
21: 

Financial risk management (Continued)    

 (iv) Interest rate risk (Continued)     

         

As at 31 December 2013       

    Floating interest rate   

   Weighted 
av 

interest 
rate 

0-1 year 1-5 years >5 years Non 
interest 
bearing 

Total 

   % $ $ $ $ $ 

Financial assets        

Cash and cash equivalents 2.45% 1,357,173  - -         700   1,357,873  
Trade and other receivables  - - -    89,678  89,678  
Financial assets held for trading  - - -  222,991  222,991  

Total financial assets   1,357,173  - -  313,369  1,670,542  

Financial liabilities        
Trade and other payables  - - -  365,351  365,351  

Total financial liabilities   - - -  365,351  365,351  

         

b. Net fair values       

 The aggregate net far values and carrying amounts of financial assets and financial liabilities are 
disclosed in the Statement of financial position and in the notes to the financial statements. 

         

c. Capital risk management      

 The Association manages its capital to ensure that it will be able to continue as a going concern 
and maximise the return to the Association to enable it to provide its ongoing services to its 
members.  The maximisation of the return is achieved through the optimisation of its financial 
assets, debt and equity. 

 The capital structure consists of cash and cash equivalents, investments in companies listed on the 
Australian Stock Exchange and accumulated surplus.  The Association’s board reviews the 
composition of the capital structure on a regular basis to ensure that an optimal return is 
generated.  

 This strategy remains unchanged from 31 December 2013.   

         

NOTE 
22: 

Association details      

 The registered office and principal place of business of the Association is:  
 Australian Community Services 

Employers Association Qld 

     

 Union of Employers ( trading as "Community Management Solutions")  
 Unit 4, 113 Breakfast Creek Rd     

 NEWSTEAD  QLD  4006      

         

 The Association started trading as "Community Management Solutions" during 2013. 
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CERTIFICATE OF ACCOUNTING OFFICER 

         

         

I, the undersigned, being the Officer responsible for keeping the accounting records of the above-named 
Union hereby certify that as at 31 December 2014 in my opinion. 

         

1 The accounts show a true and fair view of the financial affairs of the Australian Community 
Services Employer’s Association as at the end of the financial year; 

         

2 A record has been kept of all moneys paid by, or collected from, members of the industrial 
organisation and all moneys so paid or collected have been credited to the bank accounts to 
which those moneys are to be credited, in accordance with the rules of the Australian Community 
Services Employers Association, Queensland Union of Employers; 

         

3 Before any expenditure was incurred by the Association , approval of the incurring of the 
expenditure was obtained in accordance with the rules of the Association;  

         

4 No payment was made from a special account for a purpose other than the purpose for which the 
account was operated and, if any such payment was so made, it was approved under the rules of 
the  association;  

         

5 All loans or other financial benefits granted to persons holding office or employees in the 
Australian Community Services Employers Association  Queensland, Union of Employers were 
allowed under the rules of the Association;  

         

6 The register of members of the Australian Community Services Employers Association, 
Queensland Union of Employers was kept in accordance with the relevant Acts; and 

         

7 The number of financial members was 686. There were nil non-financial members. 

         

         

         

Signed at Brisbane this 21st day of May 2015.     

         
 

       

       

Jennifer O'Brien   

Treasurer    
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INFORMATION TO BE PROVIDED TO MEMBERS 

         

         

The accounts have been prepared under Part 12 of the Industrial Relations Act 1999: 

         

1 Application may be made to the Association by a member of the Association or by the Industrial 
Registrar at the request of a member of the Association for such prescribed information in 
relation to the Association as is specified in the application in such manner and within such time 
as is prescribed. 

         

2 On application under (1) above, the Association is to make available to the applicant such 
prescribed information as is specified in the application in such manner and within such time as 
is prescribed. 

         

3 If the Industrial Registrar is an applicant, the Registrar is to provide to the member at whose 
requests the application was made all information made available to the Registrar pursuant to 
the application. 
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STATEMENT BY BOARD OF MANAGEMENT 

         

We the undersigned, being two members of the Board of the above named Association do state on 
behalf of the Board and in accordance with a resolution of the Board, that in relation to the general 
purpose financial report(GPFR) as set out on pages 6 to 26 that in its opinion: 
         

1 The financial statements and notes comply with the Australian Accounting Standards. 

         

2 The financial statements and notes comply with the reporting guidelines of the Industrial 
Relations Act  

         

3 The financial statements and notes give a true & fair view of the financial performance, 
financial position and cash flows of the Association for the year for which they relate. 

         

4 During the financial year to which the general purpose financial report relates and since the 
end of that year:- 

 

 

• Meetings of the Committee of Management were held in accordance with the 
rules of the Association; and 

 

 

• The financial affairs of the Association have been managed in accordance with 
rules of the Association; and 

 

 

• The financial records of the Association have been kept, and maintained in 
accordance with the requirements of the Industrial Relations Act  & Regulations 

 

 

• The financial records of the Association have been kept in  a consistent manner; 
and  

 

 

• During the financial year to which the financial report relates, there have been no 
instances where Association records  or other documents ( not being documents  
containing information made available to a member of the Association under 
section 556 of the  Act),or copies of those records or other documents, or copies 
of the rules of the Association , have not been furnished , or made available , to 
members of the Association in accordance with the Industrial Relations 
Regulations and rules of the Association as the case may be; and 

 

 

• The financial statements of the Association for the prior year ended 31 December 
2013, and the auditors’ report thereon was presented to a presentation meeting 
of the organisation in accordance with section 565 of the Act; and given to its 
members under section 566 of the Act. 

 

 

• In the Boards opinion the Association was solvent for the whole year and there 
are reasonable grounds to believe that the Association will be able to pay its 
debts when they become due and payable.  

         

This statement is made and signed in accordance with a resolution of the Board of Management by: 
 

  
 

 

   

__________________________   _____________________________  

Kim Teague    Jennifer O'Brien   

President     Treasurer    

Signed at Brisbane this 21st day of May 2015.      
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